
Eagle Lake Summer RN  

The most common phrase we hear from people who work at Eagle Lake on our summer staff is 

“It was the best summer of my life, and it was the hardest summer of my life.” The job of the 

medical staff at Eagle Lake Camps is to provide Christ-centered compassion and medical care to 

a group of campers, to uphold camp policies, and to love His kids. All of our summer staff are 

expected to live out the following Biblical principles in excellence: 

• Self-motivation to serve faithfully, excellently, and whole-heartedly in your role 

• Uphold and support camp policies and leadership, offering constructive feedback when 

necessary 

• Adhere to Eagle Lake Camps’ relational covenant: 

o Believe the best in each other 

o Stand shoulder to shoulder with one another 

o Talk to and not about one another 

Summer RN Job Description: 

As the Summer RN, you will have a unique opportunity to serve campers by providing medical 

care. The Summer RN rotates with the student med staff between camp games and activities, 

beach time, meetings, our dining hall and our infirmary to be continually present and available 

to offer compassionate care to campers needing it. The Summer RN will need to have 

graduated from an accredited university nursing program and will oversee our team of Summer 

Medical Students, as well as being responsible for documenting and administering medication. 

 

Responsibilities and Expectations for Student Med Staff: 

• Offer competent and compassionate medical care to staff and campers who visit the 

infirmary. 

• Available to work from May 18th to August 9th, 2020 

• Dispense medications to campers according to our State standards. 

• Provide support for large group activities by being ready to administer First Aid when 

necessary. 

• Be “on call” at the infirmary for some weekends and nights based on rotation schedule. 

• Prepare throughout the week and come ready for in-depth discussion in staff Bible 

study. 

• Commit to Eagle Lake’s Core Beliefs  

We commit to the following support and compensation: 



• Housing and food during the duration of employment 

• Salary of $500 bi-weekly 

• 24 hours off/week 

• Approachable leadership who are always available for conversation to encourage, 

challenge, or discuss any camp issues 

 

 


